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. Mo waiting period 4%

Hrst of the monith following date of hire

First of the month following 30 days of employment

First of the month following 60 days of employment
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HRA - Health Reimbursement Account

HSA - Health Savings Account
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RETIREMENT

OF ORGANIZATIONS THAT MATCH

61% of the organizations RETIREMENT CONTRIBUTIONS

offer a 401(k) retirement I
plan

19% offer a Roth IRA

Only 3% do not offer a
retirement plan
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401k (Match or Contribution)

19%
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23%

15 days

4%

21 days

16%

Unlimited
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At Least 20 Days of PTO/Vacation

At Least 15 Days of PTO/Vacation

At Least 10 Days of PTO/ Vacation

40%

H2018 m2021 m2023
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Birthday

New Year's Eve  Indigenous Peoples Day Good Friday Columbus Day
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lelecommuting

o4

Part-time
schedules

83

Hexible
schedules
(varying start
and end times)

85

In-person/on-site

O

% of remote o Of
workforce employers

1-25% 55%

— Srron | 4%
—Totoo% | 1%

% of remote e Of
workforce employers

—7oi00% | 2o%




OTHER PERKS

# OF EMPLOYERS OFFERING OTHER NOTABLE PERKS
UNIQUE PERKS

Employee Assistance Program
(EAP) - 77 employers

Mentor Program - 12 employers

Committees (e.g. wellness, DEI,
book group) - 49 employers

Education Loan Repayment
Assistance - 2 employers
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GET IN TOUCH

BLOG
xeniumhr.com/blog

PODCAST
xeniumhr.com/podcast

WORKSHOPS
xeniumhr.com/events

WEBINARS
xeniumhr.com/webinars

Xenium

503-612-1555
info@xeniumhr.com
xeniumhr.com
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